MEMORANDUM OF UNDERSTANDING

The TOWN OF BRISTOL and INTERNATIONAL BROTHERHOOD OF POLICE
OFFICERS LOCAL 304 hereby agree to the following modifications to the current Collective
Bargaining Agreement between the parties:

L. Contract Expiration. The Collective Bargaining Agreement shall be extended
for a period of one (1) year and will terminate on June 30, 2012.

2. Wage Freeze. All current wages shall be frozen for the fiscal period July 1, 2009
through June 30, 2010. Contract provisions relative to wages scheduled to
commence July 1, 2009 will now commence July 1, 2010. Similarly, contract
provisions scheduled to commence July 1, 2010 shall now began July 1, 2011
with similar extensions for each additional year of the contract.

3. No Layoffs. The Town of Bristol guarantees that there shall be no reduction in
staffing due to layoffs during the period July 1, 2009 through June 30, 2010.

4. Retirement. Any employee who establishes by written notice delivered to the
Town Administrator prior to June 30, 2009 that their retirement date will occur
between July 1, 2009 and June 30, 2010 shall not participate in the wage freeze.
Any employee who declares a retirement date, receives a pay increase, but
subsequently alters retirement plans shall immediately reimburse the Town for
any pay received over and above the June 30, 2009 pay level. The Town reserves
the right to immediately deduct said overage from the employee’s future
paychecks. Any employee who has not declared an intention to retire by June 30,
2009 will be ineligible for this adjustment.

5. Other Collective Bargaining Agreements. The Town of Bristol agrees that if
any other bargaining unit within the Town (with the exception of the school
department) should receive a pay increase in connection with the negotiation of a
new contract that includes the fiscal year ending June 30, 2012, Local 304 will
receive an equal pay increase. '

This Agreement shall become effective upon execution by both parties hereto.

TOWN OF BRISTOL
e *--.;_ — \\ } - R )/'/ 4
Ricardo Mourato, President Diane C. Mederos, Town Administrator

/.
Date: 4/:///7 + ’/4 7 Date: G / 02"2’,/ 07
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AGREEMENT

This Agreement is entered into this  day of b@;()m bor 32 , AD.
2008 by and between the Town of Bristol, a municipal corporation in the State of
Rhode Island, hereinafter referred to as “Town” and Local 304, International
Brotherhood of Police Officers, hereinafter referred to as the “Union”.

PURPOSE

It is the purpose of this Agreement to carry out the policy of the Town of
Bristol by encouraging a more harmonious and cooperative relationship between
the Town and its Police Department by providing for procedures which will
facilitate free and frequent communication between the Town and its police
officers. By means of this Agreement, therefore, the signatories hereto bind
themselves to improve the standards of service to the people of the Town of
Bristol, and further that high morale and good personnel relations are essential to
carry out this end.

Pursuant to the provisions of the Public Laws of the State of Rhode Island
entitled “An Act to Provide for Settlements of Disputes And Other Terms and
Conditions of Employment of Employees of Police Departments”, this Agreement
is made and entered into this day of , A.D. 2008, by and

between the Town of Bristol and Local 304, International Brotherhood of Police
Officers.

ARTICLE |
RECOGNITION

Section 1.

The Town hereby recognizes and acknowledges the Union as the sole and
exclusive collective bargaining agent for all full-time, excluding probationary,
police officers of the Town of Bristol Police Department for the purpose of
entering into agreements relative to wages, rates of pay, hours and assignments,
and working conditions. The Chief shall not be included as a member of the
bargaining unit.

Section 2 — Non-Discrimination.

The Town and the Union agree not to discriminate in any way against
employees covered by this Agreement on account of race, religion, creed, color,
sex, age or country of ancestral origin.

All references to employees in this Agreement designate both sexes, and
whenever the male gender is used it shall be construed to include male and female
employees.

The Union shall not discriminate against any employee in the



administration of this Agreement because of non-membership in the Union.

The Town agrees that no employee shall be discriminated against,
intimidated or coerced in the exercise of his right to bargain collectively through
the Union, or on account of his membership in, or activities on behalf the Union.

Section 3 - Agency Fee.

All Police Department employees covered by this Agreement’s
recognition section shall have the right to voluntarily join the Union or refrain
from so joining. However, any employee of the Police Department covered by
said recognition section who shall not choose to join and who is covered by the
terms of this Agreement shall be required, as a condition of employment, within
30 days, to pay a weekly Agency Fee to the Union to defray costs in connection
with legal obligations and responsibilities incurred to or in connection with the
enforcement or execution of the rights and/or obligations contained in this
Agreement or those contained in any other lawful act or agreement pertaining to .
the employment conditions of the members of the Police Department of the Town
of Bristol covered by said recognition section. Said Agency Fee shall not exceed
the regular dues. Any member of the Police Department covered by said
recognition section who shall have his Union membership application refused for
just cause shall not be required to pay any fee to the Union.

Section 4 - Dues Deductions.

Upon receipt of an individually signed authorization by a Police
Department employee covered by said recognition section, and approved by the
Union, the town agrees to deduct current dues from the salary due union members
and shall forward such deductions to the comptroller of the International
Brotherhood of Police Officers, 159 Burgin Parkway, Quincy, MA, 02169-4213,
unless otherwise notified by the Union by certified mail.

The Union agrees to indemnify and hold the Town harmless against any
and all claims, suits, orders and judgments brought or issued against the Town as
a result of any action taken by the Town under the provisions of this Article.

ARTICLE |l
MANAGEMENT RIGHTS

Section 1.

The corporate authority shall retain the right to issue rules and regulations
governing the internal conduct of the Police Department, as provided by the law
and in accordance with the intent of Article VIII .Public Safety 801-802-803A-B
of the Home Rule Charter of the Town of Bristol, Rhode Island. The Union
recognizes the responsibilities imposed on it as the exclusive bargaining agent of



the employees of the Police Department covered by this Agreement’s recognition
clause, and agrees to cooperate with the corporate authority in attainment of all
goals that will provide maximum security and obedience to all laws and
ordinances for the betterment of the Town.

The union recognizes that except as specifically limited, abridged or
relinquished by the terms and provisions of this Agreement, all rights to manage,
direct Or-supervise the operations of the Police Department and its employees are
vested solely in the Town.

For example, but not limited thereto, the Employer shall have the
exclusive rights subject to the provisions of this Agreement and consistent with
applicable laws and regulations:

a. To direct employees in the performance of official duties;
b. To maintain the efficiency of the operations entrusted to it;

c. To take reasonable action necessary to carry out the purposes of the
Police Department which may arise in emergency situations, i.e., circumstances
deemed by the Town to be of a critical nature calling for immediate action to
protect the public interest and which are not expected to be of a recurring nature.

ARTICLE 1l
SENIORITY
Section 1.

Employees covered by this Agreement’s recognition section, except as
hereafter provided, of the Police Department shall have seniority rights and said
seniority, insofar as practicable, shall prevail with regard to the following:

(a) Transfers to any division, department, or any other post by whatever
name the transfer may be labeled. Also, transfers to shifts, beats, or posts.

(b) Days off, holidays, vacations, and any and all circumstances or
situations by whatever name they may be given, however, a senior officer may
reject the position or benefit at his discretion without the need of any explanation
on his part. Further, in the event that an employee shall reject the position or
benefit, it shall not be construed as a waiver of his seniority rights in any
subsequent situation where seniority would prevail.

Section 2.

Seniority is defined as being continuous service in each rank in the Bristol
Police Department (Time in Grade), except for patrol officers, where seniority
shall be computed according to continuous service from the date upon the sworn
oath of duty. In the event that more than one employee has identical seniority



dates, age shall be the determining factor - the older being considered to have the
most seniority.

In the event of a curtailment resulting in layoff, such curtailment shall be
based on seniority; the employee having the least seniority shall be the first to be
curtailed. Probationary police officers shall be laid off before any permanent
police officers. Employee(s) curtailed shall be recalled to work in accordance with
seniority if any opening exists, before a new employee is hired.

A curtailed permanent employee shall maintain the right to recall for a
period of two years from the date of curtailment and if recalled within the two
year period refuses the job offer, shall not be eligible for any future job opening
on the basis of being a curtailed aforementioned employee(s).

Section 3.

The Town Administrator shall cause to be maintained a seniority list for
police officers, and it shall be available for inspection by the employees at all
times by posting same in the Police Department Headquarters. The Union shall be
given a copy of the seniority list and, if changes occur within the scope of this

Agreement, a new list or lists shall be posted and a copy or copies given to the
Union.

Disagreements as to an employee’s seniority status shall be subject to the
grievance and arbitration provisions of this Agreement.

ARTICLE IV
TEMPORARY SERVICE OUT OF RANKS

Section 1.

Employees of the Police Department covered by this Agreement’s
recognition section, who are ordered to assume the responsibilities of a higher
rank, shall be compensated for this service at the same rate as the man for whom
they are filling in. Such higher rate shall apply for each full day worked.

Section 2 - Temporary Assignments.

The Chief shall have the right to make temporary assignments without
regard to seniority in special cases. These assignments shall not exceed 90 days
except in drug related cases and cases involving major case investigations relative
to Part I crimes.

Section 3 - Temporary Training.

Patrolmen may be assigned for periods of 90 days to other divisions for
training purposes. These patrolmen shall be taken in accordance with seniority on
a rotating basis. Patrolmen shall continue to receive their current pay during the



training period.

The Chief shall have the right to make temporary assignments to other
agencies for investigative and/or training purposes. All training assignments will
terminate at the end of a 90 day period, and the officer shall return to his
departmental duties. Any member assigned for investigative purposes shall return
upon conclusion of the investigation of the specific target being investigated at the
end of the 90 days.

Section 4 - Promotions.
Promotions shall be made on the following basis:

(1) In order to be eligible for promotion to the grade of Sergeant, the
applicant must have five (5) years of continuous service as a Patrolman, including
his probationary period. Promotions to office in ranks above the rank of Sergeant
shall be open to all officers in the grade next below the grade in which the
vacancy exists.

(2) Applicants must be high school graduates or possess a high school
equivalency certificate before becoming eligible for promotion to Sergeant.

(3) Applicants must take an oral examination from a three man board
consisting of lieutenants and/or captains from any municipal police department in
the State of Rhode Island selected by the Personnel Board. Points for the oral
examination will be apportioned so that out of the total possible score, no more
than 25 points may be obtained as a result of the oral examination.

(4) Applicants must be evaluated by the Chief of Police of the Bristol
Police Department and the points for this evaluation shall be apportioned so that

no more than 15 points of the total possible score may be obtained. Said results
must be furnished to the candidate prior to the giving of the written examination.

(5) Applicants must take a written examination furnished by a testing
concern outside of the State of Rhode Island. Such examination shall be obtained
by, conducted and scored by the Personnel Board of the Town of Bristol. Points
for written examination will be apportioned so that out of the total score, no more
than 45 points may be obtained on a written examination.

(6) Points shall be awarded on the basis of seniority in the Bristol Police
Department on the basis of two points for each year in the Department. and
counted toward the total score of the applicant. However, in no event shall
seniority credit be accumulated to more than 15 points.

(7) The Personnel Board shall compute the final grading and certify a list
of the names and scores of the top three applicants receiving 60 percent or better
in the written, and 60 percent or better in the oral testing to the corporate
authority, who shall select for promotion to the vacancy one of the persons so



certified within thirty (30) days after the aforementioned certification. Failure to
achieve 60 percent in the written and 60 percent in the oral testing shall disqualify
an individual from being certified to the appropriate promotional list.

. (8) All applicants who receive the third highest score of 60 percent or
better shall be certified.

(9) Appointment to said position by the corporate authority can only be
from the aforementioned certified applicants, without substitution.

(10) Said certification list of the top three or more applicants shall remain
in effect for one (1) year from the initial date of certification. Said list must be
used to fill any appropriate vacancy during said one (1) year period of time.

(11) If any of the certified applicants refuse an appointment to a vacancy,
he must be removed from that certification list.

(12) If said certification list is exhausted during the one (1) year term, a
new examination must be instituted when a vacancy occurs.

(13) Examination score and standings of each candidate will be provided
to the candidate requesting his score and standing. Candidates shall be allowed to
review their written examination with the Town Administrator or designee within
five (5) business days after the examination is graded.

' ARTICLE V
DUTIES
Section 1.

The duties of all the members of the Police Department covered by this
Agreement’s recognition section shall be the prevention of crime, the enforcement
of the State and Town laws and ordinances and compliance with the department
rules and regulations as are now or will become effective in the future.

Section 2 - Details to Other Departments Prohibited.

The details from one unit to another within the Police Department shall be
made by the Chief of Police ané whose responsibility for such a move shall be
subject to review by the Town Administrator. All such details, as defined in this
Section 2, shall be subject to the seniority provisions of this Agreement.

Section 3.‘

In the event of disasters, riots or visiting dignitaries, the Chief of Police
may use police officers to perform dispatcher functions.



ARTICLE Vi
WORKWEEK AND HOURS OF WORK
Section 1.

The regular workweek for all police officers covered by said recognition
section shall be a six (6) day work cycle consisting of four (4) consecutive eight
(8) hour workdays followed by two (2) consecutive days off.

The work schedule is as follows: First shift, 8:00 A.M. to 4:00 P.M.;
Second shift, 4:00 P.M. to 12:00-A.M.; third shift, 12:00 A.M. to 8:00 A.M.;
fourth shift, 6:30 P.M. to 2:30 A.M.

Section 2 - Substitutions.

The right to substitute any time shall be permitted, provided however, that
permission to substitute must be obtained in advance from the Chief of Police or
his designee. However, in no event will substitution be allowed more than four (4)
times a month. These days will not accumulate.

All bargaining unit members will be required, as a condition of employ-
ment, to make themselves available up to five (5) hours a month for in-service
training to be determined by the Chief of Police after consultation with the Union.
This time shall not be compensated.

Section 3 - Overtime.

(1) Employees covered by said recognition section shall be paid at the
rate of time and one-half as follows:

(a) for all work performed in excess of eight (8) hours in any twenty-four
(24) hour period,

For any overtime, any time worked beyond fifteen (15) minutes and up to
one (1) hour, will be compensated for one (1) full overtime hour.

(b) for all work performed outside of the employee’s regular work week,
at the request of the employer, and

(c) for work performed on an employee’s scheduled day off, provided,
however, that hours worked on special details shall not be counted in computing
hours worked for purposes of overtime.

(2) Overtime shall not be paid twice for the same overtime hours worked,
nor shall overtime be paid because of a substitution of hours as provided in
Section 2 of this Article.

(3) Reasonable efforts will be made to distribute equitably the
opportunities for overtime first among permanent employees covered by said
recognition section within the rank or position in which such overtime occurs. In
order to insure such equitable opportunities for overtime, overtime hours worked



and opportunities offered will be posted and updated quarterly by the Police
Department.

Section 4 — Guarantees.

A permanent employee, covered by said recognition section who is called
back, ordered back or ordered to stand by shall be guaranteed 2 minimum of four
(4) consecutive hours of work or pay in lieu thereof at the rate of time and one-
half.

Section 5 - Attendance On Days Off.

Any permanent member who is required to appear as a witness in any
court or at any hearing related to his employment, outside his regular work
schedule, shall be guaranteed a minimum of four (4) hours pay at the rate of time
and one-half. In Civil cases the employee must be served a subpoena in order to
be entitled to compensation herein. Any and all witness fees shall be turned over
to the Town.

Section 6 — Emergencies.

The Corporate Authority hereby retains the right to call for emergency
overtime. Emergency overtime shall be defined as:

a.) A serious situation or occurrence that happens unexpectedly and
demands immediate action.

b.) A condition of urgent need for action or assistance.

Emergency overtime shall be determined by the Patrol Commander. In the
Patrol Commander’s absence the determination shall be made by the Officer in
Charge. Emergency overtime shall be filled first by volunteers and then by order
back. The Union and the Employer agree that only in extraordinary circumstances
emergency overtime may take but not exceed seven (7) consecutive calendar
days. In the event the situation causing emergency overtime exceeds seven (7)
consecutive calendar days, it shall be filled in accordance with Article VII,
Special Details, contained in the agreement.

ARTICLE Vil
SPECIAL DETAILS
Section 1.

(A) Special details are those assignments that are paid for by funds other
than those allotted to the Bristol Police Department.

(B) Employees covered by this Agreement’s recognition section and
probationary police officers who have completed the Patrol Operations Phase
shall be eligible to work special details.



(C) The special detail rate shall be the prevailing overtime rate of a first
class patrol officer, rounded to the next whole dollar amount, per hour for all
special details. Details worked on Saturday and Sunday or holidays that are
recognized as paid holidays under the collective bargaining agreement shall be
paid at the double time hourly rate of a first class patrol officer.

Each special detail shall be paid a minimum of four (4) hours pay. Any
time worked beyond fifteen (15) minutes and up to one (1) hour shall be
compensated for one (I) full hour. All hours worked on a special detail in excess
of eight (8) hours in any twenty-four (24) hour period shall be paid at the rate of
time and one-half (11/2) the special detail rate. Special detail officers shall be paid
for their lunch breaks. :

(D) Reasonable efforts will be made to distribute equitably the
opportunities for special details assignments among employees covered by this
Agreement’s recognition section and probationary police officers certified for
solo patrol duties. In order to insure such equitable opportunities, special detail
hours worked and opportunities offered will be posted and updated quarterly by
the Police Department. '

ARTICLE VIII
VACATIONS

Section 1.

Commencing July 1, 2008 the following vacation schedule shall become
effective:

(1) Any Police Department employee covered by this Agreement’s
recognition section, who has more than one (1) year but less than two (2) years
service on the department, shall be entitled to a vacation of eight (8)working days
each contract year.

(2) Any Police Department employee covered by said recognition section,
who has more than two (2) years but less than five (5) years service on the
department shall be entitled to a vacation of fourteen (14) working days each
contract year.

(3) Any Police Department employee covered by said recognition section,
who has more than five (5) years but less than ten (10) years service on the
department shall be entitled to a vacation of nineteen (19) working days each
contract year.

(4) Any Police Department employee covered by said recognition section
who has more than ten (10) years but less than sixteen (16) years service on the
department shall be entitled to a vacation of twenty-four (24) working days each
contract year.



(5) Any Police Department employee covered by said recognition section,
who has more than sixteen (16) years service on the department shall be entitled
to vacation of twenty-seven (27) working days each contract year.

(6) Any Police Department employee covered by said recognition section
who retires or who resigns during the year prior to his taking a vacation shall be
entitled to his accrued vacation pay in accordance with Article VIIL. Any
employee who resigns while under investigation with respect to that officer’s

conduct, shall forfeit his right to any and all accrued vacation that he may have at
the time of termination.

Notwithstanding any other provision in the contract to the contrary, no
member covered by the terms and conditions of this Agreement shall be allowed
to take vacation July 3rd, or 4th. In the event July 3rd or 4th falls on a Sunday,
Sunday, July 4th and Monday, July 5th, shall be substituted for July 3rd and 4th.
Moreover, during the week of July 1st, up to midnight, July 2nd, not more than
one (1) man per shift can be on vacation. '

No member covered by the terms and conditions of this Agreement shall
be allowed to take Christmas Eve, Christmas Day, New Year’s Eve or New
Year’s Day as a vacation day unless the officer can guarantee in writing a
replacement of equal or higher classification. Such requests shall be governed by
the present policy relative to the time limits for notification.

(2) Unused vacation time may be accumulated up to a total of thirty (30)
working days. Any vacation days earned in excess of the thirty (30) days, must be
taken in the contract year in which they are earned.

(b) Any employee taking a leave of absence without pay for more than
thirty (30) days shall cease to accrue vacation entitlements during the period of
such absence.

(c) Every member of the department shall be required to take at least two
(2) days before and four (4) consecutive working days off as vacation each year.
In no event will an individual be allowed to substitute or work for any police
officer or detail during this vacation period.

(d) The purpose of vacation is to enable employees to realize a complete
release from the tension and stress of work. Accordingly, employees should take
all vacation days earned as time away from work. In the event of extenuating
circumstances, the exchange of accrued unused vacation days for paid days
working shall be limited to only days which are requested well in advance, at
straight time, and only with the approval of the Town Administrator.

(e) Upon retirement, members of the bargaining unit may sell back
unused vacation days not to exceed thirty (30) days at time and one-half

(7) Vacation requests shall be submitted no less than seventy-two (72)
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hours prior to the start of said vacation. However, a vacation request submitted
less than seventy-two (72) hours prior to the start of said vacation may be granted
by a division commander or by the officer-in-charge (OIC) if said vacation
request does not cause an overtime situation.

Vacation requests that are submitted at least seventy-two (72) hours prior
to the start of said vacation shall be granted according to the present practice of

granting up to the number of requests that cause one (1) overtime situation on a
shift.

Section 2 - Paid Holidays.

The following holidays shall be paid holidays for all members of the
police department: ‘

New Years Day Columbus Day
Washington’s Birthday Veteran’s Day
Easter Sunday Thanksgiving Day
Memorial Day Christmas Eve
Independence Day Christmas Day
Labor Day New Year’s Eve

(A) VI-Day, Martin Luther King Day and State and National Election Day in
November shall be considered as paid holidays as long as the State of Rhode

Island recognizes said holidays or until such time as the parties determine
otherwise.

(B) Holiday pay shall be one-fifth (1/5) of the employee’s weekly salary and
shall be paid to each employee over and above the weekly salary whether he
works the holiday or not.

(C) Holidays Lump Sum - All members shall receive all paid holidays, and
payment shall be made in one lump sum on or about the first (1st) day of
December of each year. This payment will be issued in a separate check. This
lump sum payment shall not include probationary officers and retirees.

Section 3 - Personal Days.

The Town agrees to provide two (2) personal day to members of the
Bristol Police Department to be taken at the officer’s discretion.

Members are prohibited from taking a personal day on the following
dates:

July 3rd; July 4th; Halloween; Thanksgiving Day; Christmas Eve;
Christmas Day; New Years Eve; New Years Day.

It is further agreed that in the event July 4th falls on a Sunday, then
Sunday, July 4th and Monday, July 5th shall be substituted for July 3rd and July

11



4th.

The Town of Bristol is prohibited from denying a member’s request for a
personal day for any date other than the dates listed above. Said approval of a
personal day shall have no effect on requests for other types of leave.

Section 4 - Compensatory Leave.

Compensatory leave shall be administered in accordance with the Fair
Labor Standard Act (FLSA).

Compensatory leave request shall be submitted no less than seventy-two
(72) hours prior to the start of said compensatory leave. However, a request
submitted less than seventy-two (72) hours prior to the start of said leave may be
granted by a division commander or by the officer-in-charge (OIC) if said leave
request does not cause overtime situation.

Section 5 — Accreditation Day.

The Town agrees to provide one (1) accreditation day off to members of
the Bristol Police Department to be taken at the officer’s discretion, only when
that officer is not to be replaced. This provision will be in effect as long as the
Department maintains accreditation status.

ARTICLE IX
LEAVE OF ABSENCE
Section 1 - Sick Leave.

Sick leave shall be granted at the rate of twenty (20) working days per
year cumulative to one hundred fifty-five (155) days, provided, however, that the
Town Administrator may grant an additional ninety (90) days sick leave only for
injuries or illnesses for which it is granted.

Days of absence due to injuries or illnesses contracted outside the line of
duty shall be subtracted from the employee’s days of sick leave as herein before
specified. Sick leave taken by members who have reached the maximum
accumulation of one hundred fifty-five days will be subtracted from the one
hundred fifty-five days accumulated amount.

Days of absence due to injuries contracted in the line of duty shall not be
subtracted from the employee’s days of sick leave herein before specified.

(A) Sick leave for members of the police department covered by this
Agreement’s recognition section shall be granted for the following defined
reasons:

. (1) Personal illness or physical incapacity to such an extent as to render
him thereby unable to perform the duties of his present position.
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(2) Attendance upon members of the family within the household of the
employee whose illness requires the care of such employee provided that not
more than seven (7) days, with pay, shall be granted to the employee for this
purpose in any one calendar year. (Employees must sign an affidavit stating that
there is no possible way to make other arrangements).

(B) Additional leave not to be deducted from Sick Leave:

(1) Enforced quarantine when established and declared by the

Department of Health or other competent authority for the period of quarantine
only.

(2) In case of the death of the employee’s mother, father, wife, child,
brother, sister, or of the employee’s wife’s father or mother, each employee cov-
ered by this Agreement shall be entitled to a leave of absence, with pay, from the
time of notification of death to and including the day following the burial of the
deceased. (Not more than five (5) days). Any additional days shall be at the
discretion of the Chief of Police.

(3) In the case of death of relatives other than provided in paragraph 2,
leave of absence with pay shall be for not more than one (1) day to permit
attendance at the funeral of said person, if the leave is first approved by the Chief
of Police. (Affidavit shall be required).

(4) Sick leave shall not be debited for absence on non-work days.

(C) Reporting and investigating sickness, together with other miscellaneous
factors relative to sick leave, shall be handled as follows:

(1) Reporting of sickness - Policemen who are to be absent from duty for
reasons which entitled them to sick leave shall notify the superior officer on duty
at least four (4) hours before their scheduled duty.

(2) A medical certificate may be required for sick leave in excess of two
(2) working days.

(3) False or fraudulent use of sick leave shall be cause for appropriate
disciplinary action against the offending person.
(D) Granting Advance Sick Leave:

(1) Advance sick leave not to exceed three (3) weeks (work weeks) may
be granted by the Town Administrator after the first six (6) months of

employment in the cases of serious disability or ailments when it is to the
~advantage of the Town to do so.

(2) Advance sick leave may be granted irrespective of whether the
employee has annual leave to this credit.

(3) Request for advance sick leave shall be submitted in writing, stating
the circumstances and need for such leave, the time and date when the accrued
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sick leave will be exhausted, the amount of advance sick leave requested and the
date in which sick leave will extend.

(4) Request for advance sick leave shall be evaluated against the
following considerations:

(2) The employee’s past leave record.

(b) The nature, seriousness and extent of illness or disability.

(c) The probability of return to duty and prospect for continued employment.
(d) The probability of the employee liquidating the leave to be advanced.

(5) Individuals who, upon separation from Town employment, are
indebted for any advance sick leave shall reimburse the Town or appropriate
deductions shall be made from his salary and/or any leave due him. This
requirement may be waived in cases of separation for a serious illness or
disability which is confirmed by the statement of a licensed physician.

(6) On July 1st of each year, an additional twenty (20) days’ sick leave
shall be credited to each member who has not already reached maximum.
However, at no time will a member be credited with sick leave above the
maximum accumulation of one hundred fifty-five days.

(7) Sick leave provisions shall apply only to members of the bargaining
unit as defined in the aforementioned recognition section of the contract, and shall
not apply to so-called reserve officers.

(8) These sick leave provisions shall not apply to persons who sustained
illness or injury in the line of duty. (See Article X).

(9) Unused sick leave, at the time of retirement, will be compensated up
to a maximum of one-half (112) of said unused sick leave at the officer’s current
rate of pay. An officer shall also have the option of taking said one-half (1/2) of
unused sick leave and leave immediately prior to retirement.

(10) Any officer who, at the end of the fiscal year, has taken five (5) sick
days (forty hours), or less as sick leave, shall receive one (I) week’s pay at the
officer’s current rate of pay. Payment is to be made on June 30th of each year.

Section 2 - Overtime and Details Prohibited During Sick Leave Period.

Whenever a member notifies the police department, prior to the start of
his/her duty shift, that he/she will be absent due to sickness then that member
shall be prohibited from working overtime and/or details during the sixteen (16)
hours following the end of the shift he/she was absent. A member shall be
allowed to accept overtime and/or details during this sixteen (16) hour-period for
overtime and/or details that are available after the sixteen (16) hour-period he/she
is prohibited from working.
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Whenever a member is absent due to the sickness of a family member
(sickness-in-family) then that member shall not be prohibited from working or
accepting overtime and/or details during the sixteen (16) hour period following
the end of the shift he/she was absent.

ARTICLE X
INJURIES AND ILLNESS
Section 1.

Members of the Police Department covered by this Agreement’s
recognition section who are injured or who contract illness in the line of duty shall
received full salary while their incapacity exists, pursuant to Section 45-19-1 of
the Rhode Island General Laws, 1956, as amended.

Section 2 - Medical Care for Injuries and Illness in the Line of Duty.

Medical care for those injured or who contract illness in the line of duty
shall be as follows:

(A) Those aforementioned members injured or who contract illness in the
line of duty, whose condition requires admittance to a hospital shall have the right
to select a hospital and physician from the staff of that hospital. The choice shall
be made by the employee or, if his condition prevents him from making that
decision., his choice shall be made by his nearest relative who may be available at
the time.

(B) In cases which are of a minor nature (minor lacerations, abrasions,
contusions, etc.), the judgment of the residing physician shall be followed
regarding the necessity of calling a specialist.

(1) When an employee covered by said recognition section has suffered an injury
in the line of duty, he shall, if the injury is of the nature requiring the services of a
physician, be required to seek the services and care of a physician. A report of all
injuries, irrespective of the necessity of the services and care of a physician, shall
be reported to the Chief of the department, in writing, within three (3) days of its
occurrence. This record of said injury shall become a part of the record of the
department. Any subsequent worsening of the injury or of the immediate area of
the injury shall entitle the individual to the benefits provided for in this Article X.

(2) When an employee covered by said recognition section has suffered a
previous injury and the occasion arises when the injury recurs in any manner, the
employee shall be entitled to the immediate examination of the physician who
attended him for the original injury, at the Town’s expense. In the event the
physician who treated the employee for the original injury is not available, by
reason of illness, death or from other circumstances, the employee shall have the
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right to engage a specialist of his choice. If the attending physician determines
that the employee is actually suffering from a recurrence of the injury, the
employee shall be entitled to benefits of this Article, provided, however, that if
the Town of Bristol questions the decision of such physician, the Town shall have
the right to have said employee examined by the Town Physician or the physician
selected by him as to whether or not said employee is actually suffering from a
recurrence of the injury. If the employee disagrees with the decision. he shall have
recourse through the grievance procedure.

ARTICLE XI
RULES AND REGULATIONS

Section 1.

The Town Administrator shall issue all rules and regulations relative to the
governing of the police department; however, suggestions relative to the rules and
regulations received in writing from the Union shall be given due consideration
and incorporated in the departmental rules and regulations if the Town
Administrator deems to be advisable. It is further agreed that no changes or new

rules and regulations will be promulgated without prior written notification to the
Union.

ARTICLE Xil
SALARIES

Section 1.

(A) Salaries for the members of the Bristol Police Department for the year

commencing July 1, 2008 shall be modified on July 1 of each year listed as
follows: '

2038-2009 2009-2010 2010-2011
3.5% 3.5% 3.5%

Deputy Chief 66,627.15 68,959.10 71,372.67
Captain 62,268.37 64,447.76 66,703.43
Lieutenant 58,194.73 60,231.55 62,339.65
Sergeant 54,387.58 56,291.15 58,261.34
Detective 53,432.64 55,302.78 57,238.38
Ptl. Off. 1% 50,341.93 52,103.90 53,927.54
Ptl. Off. 2™ 44,536.36 46,095.13 47,708.46
Prob. Ptl. Off. 42,447.44 43,933.10 45,470.76
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Section 1

(B) Longevity - Commencing July 1, 2005 each employee who has
completed at least five (5) years of service in the department shall be entitled to
longevity pay equal to seven (7) percent of their annual salary. Employees who
have complete at least ten (10) years of service in the department shall be entitled
to longevity pay equal to eight (8) percent of their annual salary. Employees who
have completed at least fifteen (15) years of service in the department shall be
entitled to longevity pay equal to nine (9) percent of their annual salary.
Longevity shall be payable on or before July 15 of each year.

Section 2 - Time Off While Performing Union Duties.

Time off without the requirement to make up such time shall be granted
to:

1. Officers of the union to conduct union business with the Town.

2. The Steward, when necessary to appear on union business.

ARTICLE Xt
CLOTHING ALLOWANCE

Section 1.

(A) Commencing July 1, 2005 full initial clothing allowance shall be
granted to all new members of the Bristol Police Department, and an allowance of
one thousand forty-five dollars (1,045.00) for the cleaning, maintenance, and
upkeep of the uniforms and work attire. Said allowance shall be paid by check
before July 15th.

(B) Commencing July 1, 2006 frill initial clothing allowance shall be
granted to all new members of the Bristol Police Department, and an allowance of
eleven hundred and forty-five dollars (1,145.00) for the cleaning, maintenance,
and upkeep of the uniforms and work attire. Said allowance shall be paid by
check before July 15th.

(C) Commencing July 1, 2007 full initial clothing allowance shall be
granted to all new members of the Bristol Police Department, and an allowance of
twelve hundred and forty-five dollars (1,245.00) for the cleaning, maintenance,

and upkeep of the uniforms and work attire. Said allowance shall be paid by
check before July 15th.
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ARTICLE XIV
PROBATIONARY PERIOD

Section 1 - Probation.

All appointments to the Bristol Police Department shall be made for a
probationary period, the conditions of which shall be determined by the rules and
regulations of the Department and the terms of this Agreement. Probationary
periods shall not exceed one (1) year from the date of appointment. During the
probationary period, probationary police officers shall not be used or assigned to
any other duties except those provided in this Article.

This Article shall not apply to full-time permanent police officers covered
by this Agreement’s recognition section who are placed on probationary status.

Section 2 - Formal Training Program.

Upon appointment to the Bristol Police Department to the position of
Probationary Police Officer, probationary police officer(s) shall be placed into the
Field Training and Evaluation Program (FTEP) and receive training according to
the following schedule:

A)  1st Phase Patrol Operations: The probationary police officer shall be
assigned to one of the following work shifts: First shift, 8:00 AM to 4:00 PM;
Second shift, 4:00 PM to 12:00 AM; Third shift, 12:00 A.M. to 8:00 AM, and
shall be assigned to a Field Training Officer (FTO) and to that FTO’s work
schedule. For the purposes of this training program, the first FTO to whom a
probationary police officer is assigned shall be designated as that probationary
police officers’ primary FTO. This first phase work schedule shall consist of five
(5) six (6) day workweeks totaling thirty (30) calendar days.

B.)  2nd Phase Patrol Operations: After completing the 1st phase, the
probationary police officer shall be assigned to a work shift not previously
assigned for the 2nd phase. (Example: If a probationary police officer is assigned
to the first shift for the 1st phase patrol operations, then the 2nd phase shall be
either on the second shift or the third shift.) The probationary police officer shall
be assigned to an FTO on that shift and to that FTO’s work schedule. The 2nd

phase work schedule shall consist of five (5) six (6) day workweeks totaling thirty
(30) calendar days.

C.)  3rd Phase Patrol Operations: After completing the 2nd phase, the
probationary police officer shall be assigned to the work shift not previously
assigned in the 1st phase or 2nd phase. That probationary police officer shall be
assigned to an FFO on that shift and to that FTO’s work schedule. The 3rd phase

work schedule shall consist of five (5) six (6) day workweeks totaling thirty (30)
calendar days.

D.)  Patrol Operations Evaluation Phase: After completing the 3rd phase, the
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probationary police officer shall be reassigned to his/her primary FTO and to that
FTO’s work schedule for evaluation. This evaluation period shall consist of two
(2) six (6) day workweeks totaling twelve (12) calendar days. After this
evaluation period, the primary FTO shall submit an evaluation report to the
appropriate administrative police officer. This evaluation report shall either
recommend the probationary police officer continue to the next phase of the FTEP
or to extend the probationary police officer’s patrol operations training. If the
recommendation is to extend the probationary police officer’s patrol operations
training, the probationary police officer shall remain under the supervision of
his/her primary FTO for extended patrol operations training. Once a probationary
police officer’s primary FTO has determined the probationary police officer has
received additional adequate patrol operations training, then the primary FTO

may recommend the probationary police officer continue to the next phase of the
FTEP.

E) Other Police Operations: After a probationary police officer completes
patrol operations training and is recommended to continue to the next phase of the
FTEP, the probationary police officer shall/may be assigned to the following
police operations for familiarization purposes (These training assignments do not
have to be followed as listed).

1.) Dispatch Center Operations: The probationary officer shall be
assigned to the dispatch center for familiarization. This training period shall

consist of three (3) six (6) day workweeks not to exceed eighteen (18) consecutive
calendar days.

2)  Detective Division Operations: The probationary police officer
shall be assigned to the detective division and shall be under the direct
supervision of detective personmel. This training period shall consist of three (3)
six (6) day workweeks not to exceed eighteen (1 8) consecutive calendar days.

3.) Narcotics Operations: The probationary police officer may be
assigned to the narcotics unit and shall be under the direct supervision of narcotics
personnel. This training period shall consist of three (3) six (6) day workweeks
not to exceed eighteen (18) consecutive calendar days.

4.) Community Policing Operations: The probationary police officer
may be assigned to community policing operations and shall be under the direct
supervision of community policing personnel. This training period shall consist of

three (3) six (6) day workweeks not to exceed eighteen (18) consecutive calendar
days.

F) Final Evaluation: The next phase of the FTEP shall be the assignment of
the probationary police officer to his/her primary FTO and to that FTO’s work
schedule for final evaluation. This evaluation period shall consist of two (2) six
(6) day workweeks totaling twelve (12) calendar days. After this evaluation
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period, the primary FTO shall submit a written evaluation report to the
appropriate administrative police officer. This final evaluation report shall either
recommend the probationary police officer be certified for solo patrol duties; be
assigned to his/her primary FTO for continued patrol operations training; or
his/her employment with the Bristol Police Department be terminated.

Section 3 - Prior Police Employment.

In the event a person., having graduated from the Rhode Island Municipal
Police Academy and having been employed for at least one (1) year by a
municipality in the State of Rhode Island as a police officer, is appointed to the
Bristol Police Department to the position of probationary police officer, then that
probationary police officer may be placed into the following training schedule:

A)  Patrol Operations Phase: The probationary police officer shall be assigned
to one (1) of the following work shifts: First shift, 8:00 AM to 4:00 PM; Second
shift, 4:00 PM to 12:00 AM; Third shift, 12:00 A.M. to 8:00 AM, and shall be
assigned to an FTO and to that FTO’s work schedule. For the purposes of this
training program, this FTO shall be the probationary police officer’s primary
FTO. This training period shall consist of five (5) six (6) day workweeks totaling
thirty (30) calendar days.

After completing patrol operations phase, the probationary police officer’s
primary FTO shall submit a written evaluation report to the appropriate
administrative officer. This written evaluation report shall either recommend the
probationary police officer continue to the next phase of this training schedule or
to extend the probationary police officer’s patrol operations training.

B.)  Other Police Operations: If a probationary police officer is recommended
to continue to the next phase of this training schedule, then the probationary
police officer shall/may be assigned to the following police operations for
familiarization purposes (These training assignments do not have to be followed
as listed):

1) Dispatch Center Operations: The probationary police officer shall
be assigned to the dispatch center for familiarization. This training period shall
consist of three (3) six (6) day workweeks not to exceed eighteen (18) consecutive
calendar days.

2) Detective Division Operations: The probationary police officer
shall be assigned to the detective division and shall be under the direct
supervision of detective personnel. This training period shall consist of three (3)
six (6) day workweeks not to exceed eighteen (1 8) consecutive calendar days.

3) Narcotics Operations: The probationary police officer may be
assigned to the narcotics unit and shall be under the direct supervision of narcotics
personnel. This training period shall consist of three (3) six (6) day workweeks
not to exceed eighteen (18) consecutive calendar days.
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4.) Community Policing Operations: The probationary police officer
may be assigned to community policing operations and shall be under the direct
supervision of community policing personnel. This training period shall consist of
three (3) six (6) day workweeks not to exceed eighteen (18) consecutive calendar
days.

C.)  Final Evaluation: The next phase of this training schedule shall be the
assignment of the probationary police officer to his/her primary FTO and to that
FTO’s work schedule for final evaluation. This evaluation period shall consist of
two (2) six (6) day workweeks totaling twelve (12) calendar days. After this
evaluation period, the primary FTO shall submit a written evaluation report to the
appropriate administrative officer. This final evaluation report shall either
recommend the probationary police officer be certified for solo patrol duties; be
assigned to his/her primary FTO for continued patrol operations training; or
his/her employment with the Bristol Police Department be terminated.

Section 4 - Solo Patrol Duties.

Upon being certified by his/het primary FTO for solo patrol duties, a
probationary police officer shall begin solo patrol duties according to the
following conditions: :

A)  Assignment to each of three (3) work shifts (First shift, 8:00 AM to 4:00
PM; Second shift, 4:00 PM to 12:00 AM; Third shift, 12:00 AM to 8:00 AM) on a
rotating basis with each assignment to a work shift lasting thirty (30) calendar
days. At no time shall two probationary police officers performing solo patrol
duties be assigned to the same shift. In addition, probationary police officers
performing solo patrol duties shall not be assigned as the third (3rd) scheduled
officer on any shift.

B) The Town will maintain three (3) separate cruiser beats at all times on all
shifts with the exception of the overlapping shift of 6:30 PM to 2:30 AM, to be
maintained by permanent patrol officers. This does not include ranking officers.
However, in the absence of a permanent patrol officer for one (1) of the three (3)
separate cruiser beats, and in the event that a probationary police officer certified
for solo patrol duties is scheduled for duty on that shift, then that certified
probationary police officer shall be assigned to that vacant cruiser beat.

If any additional cruiser beats are to be maintained, they shall be manned
by permanent patrol officers. However, if a probationary police officer certified
for solo patrol duties is scheduled for duty on a shift that an additional cruiser beat
is to be maintained, then that certified probationary police officer may be assigned
to that additional cruiser beat.

C.)  Probationary police officers certified for solo patrol duties may be
assigned by a shift supervisor to other police duties, including dispatcher duties,
during that probationary police officer’s scheduled shift. However, these police
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duties, excluding dispatcher duties, shall first be offered to the permanent patrol
officers scheduled on that work shift.

D.)  Probationary police officers certified for solo patrol duties shall not be
eligible for overtime opportunities either for the filling of shifts due to minimum
staffing requirements or to maintain any additional beats.

E.) A probationary police officer can be removed from solo patrol duties at
any time by the police department or/and upon recommendation of a shift
supervisor. If a probationary police officer is removed from solo patrol duties then
the probationary police officer shall be reassigned to patrol operations duties
under the supervision of his/her primary FTO for remedial training in the area that
caused the removal of the probationary police officer from solo patrol duties. A
probationary police officer, after receiving this remedial training, and upon
recommendation of his/her primary FTO, shall be reassigned to solo patrol duties
by the police department.

Section 5 - Final Evaluation and Recommendation.

Prior to the completion of the probation period, shift supervisors shall
submit written evaluation reports to the patrol commander with a recommendation
to either terminate the probationary officer’s employment with the Town of
Bristol, or appointing the probationary police officer to permanent Patrol Officer
status. The patrol commander shall then submit a final evaluation report to the
chief of police with a recommendation to either terminate the probationary
officer’s employment with the Town of Bristol, or appointing the probationary
officer to permanent Patrol Officer status.

Section 6 - Termination.

Nothing in this Article shall restrict the Town’s right to terminate a
probationary police officer, as defined in this article, at any time from Town
employment.

ARTICLE XV
PRESENT BENEFITS

Section 1.

Any and all benefits now in existence and which are not specifically
contained herein shall continue to accrue said employees covered by this
Agreement’s recognition section and shall be made a part thereof.

Section 2.

The Town of Bristol, for the duration of the Agreement, will provide for
its employees covered under this Agreement, and their dependents with hospital,
surgical and in-hospital medical insurance (including the student rider, if
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applicable) without cost to them, except as more particularly set forth in this
Article XV.

Commencing July 1, 1989 Major Medical shall increase to one million
dollars ($1,000,000.00),

(A) If the employee covered under this Agreement is on leave of absence,
he shall continue to have coverage through his return to active employment.

(B) The Town of Bristol shall provide legal counsel to employees
covered by this Agreement when the employee was acting within the scope of his
authority in the performance of his duties on behalf of the Town.

(C) Employees covered under this Agreement, engaged in department
business will be provided with transportation. In the event such transportation is
not provided, employees will be compensated for all travel expenses at twenty
cents ($.20) per mile by the Town.

(D) The Town will support an effort and take whatever appropriate action
is necessary to provide police pension members fair representation on the Board
of Trustees of the Police Pension Fund, and to secure compliance of the Fund’s
administration with the provisions of applicable State Law.

(E) The Union hereby acknowledges that the Town of Bristol shall no
longer be obligated to specify that it must procure a health care or dental
insurance benefit plan from a specific provider of such plans. Therefore,
commencing from and after July 1, 2008, the Town of Bristol shall have the right
to offer an alternative to the then present health care and dental insurance
provider(s), provided that the benefits to the employees are comparable to the
most recent benefits available to the employees from the then present health care
provider(s), if mutually agreeable between the Town and the Union.

(F) Commencing July 1, 1994, new employees shall contribute $25/per
pay period for complete medical and dental coverage premium. New employees
hired after July 1, 2005, and during each fiscal year thereafter, shall contribute, as
a co-payment, an amount per pay period equal to ten percent (10%) of the cost to
the Town of such employee’s annual complete medical coverage, and dental
divided by the total number of pay periods per fiscal year. Commencing on July 1,
2008, and during each fiscal year thereafter, new employees hired on or after July
1, 2008 shall contribute, as a co-payment, an amount per pay period equal to
twenty percent (20%) of the costs to the Town of such employee’s annual

complete medical and dental coverage, divided by the total number of pay periods
per fiscal year.

Section 3 - Dental Coverage.

All members covered under this Agreement shall receive, without
contribution, Delta Dental Level Three (3) for individuals and Delta Dental Level
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Four (4) for those with family, the Student Rider to age 23 and the Sealant Rider,
or a comparable coverage, if mutually agreeable between the Town and the
Union.

Section 4 - Dental Coverage for Retirees.

(a) A member hired before May 1, 2002 shall, upon his/her retirement
(accidental disability retirement, ordinary disability retirement or normal
retirement) continue to receive, without contribution, and shall continue to be
eligible for the same level of dental coverage, currently known as Delta Dental
Level Three (3) for individuals, Delta Dental Level Four (4) for those with family,
the student Rider to age 23 and the Sealant Rider, or a comparable coverage, if
mutually agreeable between the Town and the Union, at the time of his/her
retirement. This dental coverage shall continue for ten (10) years after the date
said member become eligible for Medicare or other federally subsidized
programs.

(b) A member hired after May 1, 2002 shall, upon his/her retirement
(accidental disability retirement, ordinary disability retirement or normal
retirement) receive, without contribution, the same level of dental coverage,
currently known as Delta Dental Level Three (3) for individuals, Delta Dental
Level Four (4) for those with family, the student Rider to age 23 and the Sealant
Rider, or a comparable coverage, if mutually agreeable between the Town and the
Union. However, said dental coverage shall cease once said member is eligible for
Medicare or other federally subsidized programs.

Section 5 - Health Care Insurance for Retirees.

(a) Health care insurance will be provided to any retired member having
attained at least twenty (20) years of service (normal retirement) in addition to the
following: ‘ ‘

1. Job related disability retirement

2. Non-job related disability retirement after ten (10) years of
service.

3. Military credit pension buyout utilized to reach twenty (20)
years of service.

(b) Members of the bargaining unit will, upon retirement, receive the
same health care insurance coverage that they had on the date of their retirement.

Retirees will continue to receive said insurance coverage until the first of
the following occurs:

(1) Death.
(2) Eligibility for Medicare or other federally subsidized programs.

(3) Availability of medical coverage not substantially inferior to

24



the coverage provided by the Town, as reasonably determined by the Town and
the retiree, acting in good faith, from another employer of the retiree or retiree’s
spouse.

If the retired member loses said alternate coverage, the Town will furnish
coverage in full effective the first of the month following the loss of coverage.

(c) A member hired before May 1, 2002 shall, upon being eligible for
Medicare or other federally subsidized programs, receive, without contribution,
supplement medical insurance, currently known as Plan 65. This supplement
medical insurance coverage shall continue for ten (10) years after the date said
member become eligible for Medicare or other federally subsidized programs.

(d) A member hired after May 1, 2002 shall not be eligible to receive
supplement medical insurance coverage, currently known as Plan 65, once said
member become eligible for Medicare or other federally subsidized programs.

(e) When a member becomes eligible for Medicare or other federally
subsidized programs, and that member’s spouse is not eligible for Medicare or
other federally subsidized programs, then that member’s spouse shall continue to
receive, without contribution, the same health care insurance he/she was receiving
prior to the member becoming eligible for Medicare or other federally subsidized
programs. Once said spouse becomes eligible for Medicare or other federally
subsidized programs then said health care insurance shall cease and said spouse
shall not be eligible for supplement medical insurance, currently known as Plan
65, from the Town of Bristol.

() Whenever any coverage, medical or dental, is terminated according to
the terms of the Collective Bargaining Agreement said coverage may be
purchased from the Town of Bristol during the COBRA period.

ARTICLE XVI
GRIEVANCES

Section 1 - Grievance procedure.
For the purpose of this Agreement, the term “grievance” means any
difference or dispute between the Town and the Union or between the Town and

any employee with respect to the interpretation, application, or violation of any of
the provisions of this Agreement.

There shall be a grievance procedure as follows:

(a) A grievance, including a Class Action, shall be presented by the
aggrieved employee and/or by the Union within five (5) working days of the
employee’s knowledge of the occurrence of such grievance, or within five (5)
working days of when the employee should have known of such grievance.
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(b) The grieved employee shall discuss his problem with his Union
representative and appropriate administrative officer who shall attempt to settle
the problem within five (5) working days.

(c) If the grievance is not resolved according to subsection (b) above, it
shall be reduced to writing and shall be submitted by the aggrieved to the Chief of
Police or his designee who shall meet immediately with the Union and shall
render a written decision to the Union and the employees within five (5) working
days of said meeting.

(d) If the grievance is still not resolved according the subsection (c)
above, the Union may appeal the decision to the Town Administrator or his
designee within five (5) days of the decision of the Chief of Police. The Town
Administrator shall grant a hearing to the Union and the aggrieved within five (5)
days of said request and shall render a decision in writing to the Union and the
employee within five (5) working days of said meeting.

(e) In the event the grievance is not settled in a manner satisfactory to the
aggrieved member, then such grievance may be submitted to arbitration in the
manner provided herein. Either party to this Agreement shall be permitted to call
witnesses as part of the grievance procedure. The Town, on request, will produce
payroll and other records as necessary. The Union representative will have the
right to assist the aggrieved at any step of the grievance procedure. Nothing
contained herein deprives an individual employee of the right to process his
grievance without Union representation. If such grievance is processed without
Union representation, the facts of said grievance will be furnished to the Union.

-(f) Written reasons for denying grievances shall be provided under sub-
sections (c) and (d) above.

(g) Working days, for the purpose of this Article shall be defined as
Monday through Friday, excluding weekends and holidays. '

ARTICLE XVII
ARBITRATION

Section 1.

If a grievance is not settled under Article XVI, such grievance shall, at the
request of the Union or the Town, be referred to arbitration as follows:

1. The town and the union shall each select an arbitrator to serve on the
arbitration panel. The two arbitrators shall be selected by the parties within five
(5) days of the submission to arbitration. If the two arbitrators cannot agree on a
third arbitrator within ten (10) days of their appointment, the matter shall be
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referred to the American Arbitration Association (AAA) and the third member
and chairperson of the panel shall be selected in accordance with the Rules of the
American Arbitration Association.

The decision of a majority of the arbitration panel shall be final and
binding upon the parties. These and necessary expenses of the arbitration and the
cost of the impartial arbitrator shall be divided equally by the town and the union.
Only grievahces arising out of the provisions of this Agreement relative to the
application, interpretation or violation thereof may be submitted to arbitration..
All submissions to arbitration must be made within ten (10) working days after

‘the grievance procedure decision.

When the situation warrants, as determined by both parties, the parties will
utilize expedited arbitration in accordance with the Rules of the American
Arbitration Association.

ARTICLE XVIll
SAVINGS CLAUSE

Section 1.

Should any Article, Section or portion thereof of this Agreement or its
amendments be in conflict with Federal, State or presently existing provisions of
the Home Rule Charter, such Federal, State or presently existing provisions of the
Home Rule Charter shall prevail and the provisions of this Agreement or its
amendments shall be modified by the parties to comply with such law or
provision of the Home Rule Charter.

Section 2.

Should any Article, Section or portion thereof of this Agreement or its
amendments be held unlawful and/or unenforceable by any Court of competent
jurisdiction, such decision of the Court shall apply only to the specific Article,
Section or portion thereof directly specified in the decision. Upon the issuance of
such a decision, the parties agree to immediately negotiate a substitute for the
invalid Article, Section or portion thereof.

ARTICLE XIX
MISCELLANEOUS

(A) The corporate authority shall appoint a member of the bargaining unit
selected by the Union as a member of the Police Pension Board. This appointment
must be made within thirty (30) days of its submission in writing to the corporate
authority.

(B) A minimum of seven (7) walkie-talkies and their cases must be
maintained in serviceable condition and be made available to the patrol on each
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shift.

(C) A retiring member of the bargaining unit, upon written request to the
corporate authority, must be appointed to the Bristol Police Department Reserve
Force.

For the purpose of special details, a retiring member shall be placed at the
bottom of the retired members special detail list immediately after his/her
retirement. Assignments to special details shall be by rotation among retirees only
after all employees covered by this Agreement’s recognition section and
probationary police officers certified for solo patrol duties have refused said
special detail.

(D) No police officer, except in an emergency, shall be required to walk
any foot post whenever storm conditions exists or whenever the outside
temperature drops below twenty (20) degrees or whenever the wind chill factor
becomes equivalent to twenty (20) degrees. When relieved of his walking post
due to weather conditions, the police officer shall be assigned bona fide police
duties.

(E) The Town will maintain three (3) separate cruiser beats at all times on
all shifts with the exceptions of the overlapping shift of 6:30 P.M. to 2:30 AM.,
to be maintained by permanent patrolmen. This does not include ranking officers.
If any additional cruiser beats are to be maintained, they shall also be manned by
permanent patrolmen.

Overlapping Shift (4™ Shift) — 4™ Shift shall maintain minimum manning
of one (1) patrol officer. However, there shall not be a mandatory replacement if
the remaining officer is on sick leave or military leave.

(F) Any employee who has received an injury in the course of his
employment, rendering the employee unable to perform police work, shall not be
used in any detail or duties.

(G) There shall be a Lieutenant or Sergeant on all shifts except the
overlapping shift of 6:30 P.M. to 2:30 A.M. performing the duties of the shift
commander which shall include supervision on the road. In the event that neither
a Lieutenant or Sergeant is on duty as a result of sickness or other absence, then
the Town shall replace said absent Lieutenant or Sergeant with a Lieutenant or
Sergeant according to the seniority list. It is understood by the Town and the
Union that the Town is required to have either a Sergeant or Lieutenant on duty
but not required to have both a Lieutenant and Sergeant on duty. Further, in the
event that a Lieutenant and a Sergeant are assigned to a particular shift and one or
the other is absent, as long as there still remains a Sergeant or Lieutenant on such
shift, the Town need not replace the absent Sergeant or Lieutenant. If a Lieutenant
replaces a Sergeant, the Lieutenant shall be paid at the Lieutenant’s rate of pay
and if a Sergeant replaces a Lieutenant, the Sergeant shall be paid at a Sergeant’s
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rate of pay.

(H) The Town agrees that no member of the bargaining unit shall be
required to operate a motor vehicle that is not in safe operating condition or
equipped with the safety appliances prescribed by law. The Town further agrees
that it will make every effort to maintain in proper working order any and all
equipment on all vehicles.

(D) Effective July 1, 1992, the Town of Bristol, recognizing the
importance of police officer safety, shall provide fitted protective body vests to
each officer so requesting. It shall then be the responsibility of the police officers
to maintain and show the personal vest at any time required to do so by the Chief.
If a vest is found missing, it shall be mandatory for the police officer to pay for a
replacement vest. At the conclusion of the normal warranty period, expected to be
five (5) to six (6) years, and upon return of the obsolete vest, the Town shall
provide a new protective body vest to the police officer, if he/she so requests.

ARTICLE XX
OUTSIDE EMPLOYMENT

Section 1 — Outside Employment.

Any police officer employees within the bargaining unit desirous of engaging in
outside employment shall provide written notification, in advance, and shall be
required to receive written permission from the Chief or his designee with respect
to the outside employment. The employee shall indicate the nature of
employment, location, anticipated hours of work, and the means by which he may
be contacted while employed elsewhere. It is understood that the needs of the
department shall be the primary consideration. Therefore, employees shall have
the obligation to be available and physically fit for full performance of their law
enforcement duties. Should it be determined that authorized outside employment
is not appropriate or is interfering in some way with the employee’s job
performance or otherwise, the Chief shall have the authority to restrict said
outside employment in a manner reasonably deemed necessary to maintain a
professional law enforcement department. It is understood that any outside
employment shall not encompass work which adversely affects the integrity of the
police department. Any decision made by the Chief under this Article shall be
subject to the grievance or expedited arbitration provisions of the Collective
Bargaining Agreement.
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ARTICLE XXl
Section 1 - No Strike or Lockouts.

The Union and its members will not cause, call or sanction any strike,
work stoppage or slowdown, nor will the Town lockout its employees during the
term of this Agreement. It is agreed that all provisions of this contract are binding
on each of the individuals covered by this contract.

ARTICLE XXII
Section 1 - Duration of Agreement

This Agreement shall commence on and as of July 1, 2008 shall continue
in effect until and through and including June 30, 2011.
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IN WITNESS WHEREQF, the parties have hereunder set their hands this ~ day
of , 2008.

TOWN OF BRISTOL INTERNATIONAL
BROTHERHOOD OF POLICE
FFI RS, LOCAL 304

bgm ( W&/zwo o f ”"/Qu% &

Town Administrator Premdent

Chief Negotiator Vlce-Pr>=:31dent , /

o

v
\AQr\\\‘ /\A [

Segretaty/treasurer

Steward
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ORDINANCE NO. 2001-

AN AMENDMENT OF SECTION 21-147 OF
THE ORDINANCES OF THE TOWN OF BRISTOL
REGARDING
Total and Permanent Disability Pension

ITISHEREBY ORDAINED by the Town Council of the Town of Bristol, Rhode Island, that
Section 21-147 of the Town Code be amended as follows:

Sec. 21-147. Total and permanent disability pension.

(a) Accidental Disability: Work-Related Injury/Illness. In the event that a participant
becomes totally and permanently disabled as a natural and proximate result of injuries or
illness sustained while in the performance of duty and such disability is not the result of
willful negligence or wanton misconduct on the part of the participant, who has been
examined by a physician appointed by the town and remained away from regular
employment with the police department for a period of eighteen (18) months, such
participant shall be entitled to receive disability benefits upon being found physically unfit
for duty. The town shall direct the trustees to place such participant on a disability pension
as of the first of the month following the participant’s retirement date. In the event that a
participant shall apply for a disability pension prior to the expiration of the eighteen (18)
month period described above, the trustees shall cause the participant to submit to a medical
examination as set forth in subsection () below. Such participant shall be considered to be
totally and permanently disabled for purposes of this section if the third physician concludes
that the said participant is physically or mentally disabled for the performance of duty and
such disability is not due to age or length of service.

(b) Ordinary Disability: Non-Work-Related Injury/Illness. A participant who has not
reached his normal retirement date and who has completed at least ten (10) years of service
with the police department of the town and who has become so disabled by any medically
determinable physical or mental impairment which can be expected to be either of indefinite
duration or result in death, which disability is not incurred in the performance of his duties
for the police department, and which renders the participant unfit for duty as a police officer,
may be retired on a disability pension.

(c) The monthly disability benefit payable to a participant who becom
pursuant to Sec. 21-147(a) shall be an amount equal to seventy-two percent (72%) sixty-six
and two-thirds percent of the participants’s annual earnings at the time of the participast’
retirement date. The benefit shall be payable monthly for the period of disability and shall
be adjusted annually on July 1st of each year by a three percent (3%) compounded COLA.
For the purpose of this section, “annual earnings” shall include annual salary, longevity and
holiday pay.



The monthly disability benefit payable to a participant who becomes entitled thereto pursuant
to Sec. 21- 147(b) shall be equal to fifty percent (50%) of the participant’s average monthly
rate of earnings over any period of two consecutive years which produces the highest average
monthly rate. The benefit shall be payable monthly for the period of disability and shall be
adjusted annually on July 1st of each year by a three percent (3%) compounded COLA.

(d) The trustees may, from time to time, cause a participant who is receiving a disability
pension to be examined by a qualified physician selected by the trustees; provided, however,
that there may not be more than one (1) annual examination after the first year of the
parficipant’s retirement date. If, in such physician’s opinion, the participant’s condition
warrants him returning to police duty with the police department, and the participant meets
the departments written and physical requirements for new employees, he shall be regarded
as having recovered from such disability, he shall be reinstated to police duty forthwith, and
further payment of a disability pension to him shall cease. The failure of the participant to
submit to such examination, when so requested by the trustees, shall result in discontinuance
of the payment of the disability pension to such participant until he shall comply to such
request.

(e) Inthe event a dispute shall arise as to whether a participant is, or continues to be disabled

as provided by this subsection prior to cessation of benefits, he shall be examined by a
qualified physician selected by the trustees and a qualified physician selected by such
participant. The findings of such physicians shall be binding on the trustees, the participant
and all others concerned. If such physicians shall not agree, the participant shall be
examined by a third physician selected by the two (2) other physicians, and the findings of
such third physician shall be final and binding on the trustees, the participant and all others
concerned. The Trustees shall assume all expenses related to these examinations.

() Any amounts paid or payable under the provxslons of Sec. 21-147(a) shall be deemed
Workers® Compensation.

This ordinance shall take effect upon the date of ratification by the International Brotherhood
of Police Officers (IBPO) of necessary amendments to the collective bargaining agreement between
the Town and the IBPO passage.
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MEMORANDUM OF UNDERSTANDING

The Town of Bristol agrees to make the following modifications to the Bristol Police
Department Retirement Plan Fund:

Effective upon execution of this agreement, the Bristol Police Department Retirement Plan Fund
shall be amended to provide for a three percent (3%) cost of living adjustment, compounded
annually, and payable on July | of each year. Said cost of living adjustment: shall be payable to
any member of the bargaining unit who retires after the execution of this agreement.

Effective July 1, 1998, the retirement contribution for bargaining unit members shall be
increased to eleven percent (11%). Said contribution is to be excluded from gross income. The
Town’s contribution shall be adjusted to twenty-four percent (24%).

Therealfter, future contributions shall be adjusted as follows:
. The Town will {ully absorb any increase up to | 2% above the Town’s contribution

or up to 25 ¥2%. The Town will also retain the benefit of any decrease of 1 %% or
down to 22 %:%.

2. The Union will share in increases beyond 1 2% on a 50/50 basis with the Town upto

and including 13% as the ceiling. The Union will share in any decrease beyond 1 4%
down to 9% as a floor.

Effective March 22, 1998, the Town shall enter into the State of Rhode Island retirement system .

for municipal police officers. Said plan is to include the twenty (20) year retirement option, and
cost of living adjustment (Plan C).

Participation in the State Retirement system shall be mandatory for any person who becomes a
sworn member of the bargaining unit after March 22, 1998, and shall be optional for any person
who became a sworn member of the bargaining unit prior to March 22, 1998,

Pre-March 22, 1998 bargaining unit members who opt to transfer into the State Retirement
system must do so by 12:00 Noon, June 30, 1998, by providing written notice to the Town,

This Agreement shall become effective upon the signing of this Memorandum of Understanding
by representatives of the Town of Bristol and the International Brotherhood of Police OfTicers,
[Local 304.

Signed on this, the )"(day of .,ﬁ’ﬂ/z}/ 1998

INTERNATIONAL BROTHERHOOD TOWN OF BRISTOL
OF POLICE OFFICERS, LOCAL 304

Jf?ﬂ““—' %&Z%J//

Frank E. Raposa, Presxdent %seph’F. Paréfla, Town Administrator




— ' MEMORANDUM OF UNDERSTANDING

The Town of Bristol agrees to make the following modifications to the Bristol Police
Department Total and Permanent Disability Pension Plan Fund and the International Brotherhood
of Police Officers, Local 304 agree to be bound by the terms and conditions of said amendment:

Effective upon execution of this Agreement, Section 21-147 ofthe Bristol Police Depar&nent
Total and Permanent Disability Pension Plan Fund shall be amended as set forth in Exhibit A
attached hereto and incorporated herein.

This Agreement shall become effective upon ratification by the International Brotherhood
of Police Officers, Local 304 and the adoption of the attached ordinance by the Bristol Town

Council.
Signed on this, the _/_gf l(\i.ay of “u , ZOOY.L
INTERNATIQNAL BROTHERHOOD TOWN OF BRISTOL
OF POLICE OFFICERS, LOCAL 304 /
—_— .
7~ <Frank B- Raposa, %ésident / éph F/A Parella) Town Administrator




MEMORANDUM OF UNDERSTANDING
RETIREMENT BENEFITS

In accordance with Section 20-134 of the Retirement Benefits Ordinance, each
employee shall contribute an amount equal to one and one-half percent (1.5%) of the then
yearly salary of a second class patrol officer. Said contributions shall be made by
deduction from the employee’s pay each pay period, towards retirement benefits. The
Town shall match each employee’s contribution. This must take effect retroactively to
July 1, 2008.

Signed, asofthe 3 day of Doceyber 2008,

INTERNATIONAL BROTHERHOOD TOWN OF BRISTOL
OF POLICE OFFICERS, LOCAL 304 '

{ //fo% T égm{% / >7 s MW/

Ricardo Mourato, President Diane Mederos, Town Administrator




PAY RATES 2008 - 2009

Rank

Annual Bi-weekly | Weekly | Holiday Daily Daily Hourly | Hourly oT oT
(5&2) (4&2) (5&2) (4&2) (5&2) (4&2)

D-Chief 66,627.15 | 2,562.58 1281.29 | 256.26 | 256.26 | 273.63 | 32.03 | 34.20 | 48.05 51.31
Captain 62,268.37 | 2,394.94 119747 | 239.49 | 239.49 | 255.73 | 29.84 | 31.97 | 44.91 47.95
Lieut. 58,194.73 | 2,238.26 111912 | 223.82 | 223.82 | 239.00 | 27.98 | 29.88 | 41.97 44 .81
Sergeant 54,387.58 | 2,091.83 1045.92 | 209.18 223.37 27.92 41.88
Detective 53,432.64 | 2,055.10 1027.55 | 205.51 20551 | 21945 | 25.69 | 2743 | 38.53 41.15
Ptim (1st) 50,341.93 | 1,936.23 968.11 193.62 206.75 25.84 38.77
Ptim (2nd) 44536.36 | 1,712.94 856.47 171.29 182.91 22.86 34.30
Ptim (Pro) 42,447.44 | 1,632.59 816.27 163.25 174.33 21.79 32.69

Bi-weekly Salary: Annual Salary Divided by 26

Weekly Salary: Annual Salary Divided by 52 .

Holiday Salary: Annual Salary Divided by 52 Divided by 5

Daily Salary (5&2): Annual Salary Divided by 2080 Multiplied by 8

Daily Salary (4&2): Annual Salary Divided by 1947.92 Multiplied by 8

Hourly Salary (5&2): Annual Salary Divided by 2080

Hourly Salary (4&2): Annuai Salary Divided by 1947.92

Overtime Rate (5&2): Annual Salary Divided by 2080 Multiplied by 1.5

Overtime Rate (4&2): Annual Salary Divided by 1947.92 Multiplied by 1.5

Longevity Salary (6.5%): Annual Salary Multiplied by .065

Longevity Salary (7%): Annual Salary Multiplied by .07

PAY RATES 2009 - 2010
Rank Annual Bi-weekly | Weekly Holiday Daily Daily Hourly | Hourly oT oT
(5&2) (4&2) (5&2) (4&2) | (5&2) (4&2)

D-Chief 68,959.10 | 265227 | 1326.14 | 265.23 | 265.23 | 283.21 33.15 | 3540 | 49.73 | 53.10
Captain 64,447.76 | 2478.76 | 1239.38 | 247.88 | 247.88 | 264.68 | 30.98 33.09 | 46.48 | 49.63
Lieut. 60,231.55 | 2316.60 | 1158.30 | 231.66 | 231.66 | 247.37 | 28.96 30.92 | 43.44 | 46.38
Sergeant 56,291.15 | 2165.04 | 1082.52 | 216.50 231.18 28.90 43.35
Detective 55,302.78 | 2127.03 | 1063.52 | 212.70 | 212.70 | 227.13 | 26.59 | 28.39 | 39.88 | 42.59
Ptim (1st) 52,103.90 | 2004.00 | 1002.00 | 200.40 213.99 26.75 40.12
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Ptlm (2nd) 46,095.13 | 1772.89 886.44 177.29 189.31 23.66 35.50

Ptlm (Pro) 43,933.10 1689.73 844.87 168.97 180.43 22.55 33.83

Bi-weekly Salary: Annual Salary Divided by 26

Weekly Salary: Annual Salary Divided by 52

Holiday Salary: Annual Salary Divided by 52 Divided by 5

Daily Salary (5&2): Annual Salary Divided by 2080 Multiplied by 8
Daily Salary (4&2): Annual Salary Divided by 1947.92 Multiplied by 8
Hourly Salary (5&2): Annual Salary Divided by 2080

Hourly Salary (4&2): Annual Salary Divided by 1947.92

Overtime Rate (5&2): Annual Salary Divided by 2080 Muitiplied by 1.5
Overtime Rate (4&2): Annual Salary Divided by 1947.92 Multiplied by 1.5
Longevity Salary (6.5%): Annual Salary Multiplied by .065

Longevity Salary (7%): Annual Salary Multiplied by .07

PAY RATES 2010 - 2011
Rank Annual Bi-weekly | Weekly | Holiday Daily Daily | Hourly | Hourly oT oT
' (582) | (482) | (5&2) (4&2) (5&2) (482)
D-Chief 71,372.67 274510 | 137255 | 27451 | 274,51 | 293.12 ; 34.31 36.64 51.47 54.96
Captain 66,703.43 | 256552 | 1282.76 | 256.55 | 256.55 | 273.95 | 32.07 34.24 48.10 51.37
Lieut. 62,339.65 230768 | 1198.84 | 239.77 | 239.77 | 256.03 | 29.97 32.00 44.96 48.00
Sergeant 58,261.34 2240.82 | 112041 | 224.08 239.28 29.91 4486

Detective 57,238.38 | 220148 | 1100.74 | 220.15 | 220.15 | 235.07 | 27.52 29.38 41.28 44.08

Ptim (1st) 53,927.54 | 2074.14 | 1037.07 | 207.41 221.48 27.68 41.53
Ptim (2nd) 47,708.46 1834.94 917.47 183.49 195.94 24.49 36.74
Ptim (Pro) 45,470.76 1748.88 874.44 174.89 186.75 23.34 35.01

Bi-weekly Salary: Annual Salary Divided by 26

Weekly Salary: Annual Salary Divided by 52

Holiday Salary: Annual Salary Divided by 52 Divided by 5

Daily Salary (5&2): Annual Salary Divided by 2080 Multiplied by 8
Daily Salary (4&2): Annual Salary Divided by 1947.92 Multiplied by 8
Hourly Salary (5&2): Annual Salary Divided by 2080

Hourly Salary (4&2): Annual Salary Divided by 1947.92

Overtime Rate (5&2): Annual Salary Divided by 2080 Multiplied by 1.5
Overtime Rate (4&2): Annual Salary Divided by 1947.92 Multiplied by 1.5
Longevity Salary (6.5%): Annual Salary Multiplied by .065

Longevity Salary (7%): Annual Salary Multiplied by .07

33




12/83/2008 12:23 4814672212 M&E/ IBPO PAGE B81/81

MEMORANDUM OF AGREEMENT

WHEREAS a dispute has arisen between the International Brotherhood of Police Officers,
Local 304 (hereinafter referred to as the Union), and the Town of Bristo] (bereinafier referred to
as the Employer) with regard to special details, and

‘ WHEREAS the parties are desirous of resolving said dispute without resort to arbitration,
the parties agree to the following:

1. That the Union shall withdraw the grievance which is the subject of arbitration in Case No.
AAA 390-01834-07.

2. That in consideration, the Eroployer bereby agrees to compensate the grievants in this matter
in accordance with the “Schedule A” attached hereto and made part of this Agreement.

3. That the Employer and the Union hereby amend the provisions of Article VI of the collective
bargaining agreement by adding the following: :

Section 6 — Emergencies

The Corporate Authority hercby retains the right to call for emergency overtime.
Emergency overtime shall be defined as:

a.) A serious situation or occurrence that happens unexpectedly and demands immediate
action.

b.) A condition of urgent need for action ot assistance.

Emcrgency overtime shall be determined by the Patrol Commmander. In the Patrol
Commander’s absence the determination shall be made by the Officer in Charge. Emesrgency
overtime shall be filled first by volunteers and then by order back. The Union and the "
Employer agree that only in extraordinary circumstances emergency overtime may take but
not exceed seven (7) consecutive calendar days. In the event the situation causing cmergency
overtime exceeds seven (7) consecutive calendar days, it shall be filled in accordance with
Article VTI, Special Details, contained in the agreement.

4, The provisions of Article VII Section 1(D) are hereby deleted from the agreement in its

entirety.
Signed on this, the 3 day of _Decemder , 2008.
International Brotherhood Town of Bristol

of Police Officers, Loca] 304
(//”é?//}p /ﬂ;2¢¢i;/ - ;
Mo ] e Dtere CPcdlire
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MEMORANDUM OF AGREEMENT

WHEREAS a dispute has arisen between the International Brotherhood of Police Officers,
Local 304 (hereinafter referred to as the Union), and the Town of Bristol (bereinafter referred to
as the Employer) with regard to special details, and

WHEREAS the parties are desirous of resolving said dispute without rcsort to arbitration,
the parties agree to the following:

1. That the Union shall withdraw the grievance which is the subject of arbitration in Cage No.
AAA 390-01834-07.

2. That in consideration, the Employer bereby agrees to compensate the grievants in this matter
in accordance with the “Schedule A” attached hereto and made part of this Agreement.

3, That the Employer and the Union hereby amend the provisions of Asticle VI of the collective
bargaining agreement by adding the following:

Section 6 — Emergencies

The Corporate Authority hereby retains the right to call for emergency overtime.
Emergency ovettime shall be defined as:

a.) A serious situation or occurrence that happens unexpectedly and demands immediate.
action.

b.) A condition of urgent need for action or assistance.

Emecrgency overtime shall be determined by the Patrol Commander. Tn the Patrol
Commander’s absence the determination shall be madc by the Officer in Charge. Emergency
overtime shall be filled first by volunteers and then by order back. The Union and the "
Employer agree that only in extraordinary circumstances emergency overtime may take but
not exceed seven (7) consecutive calendar days. In the event the situation causing emergency
overtime exceeds seven (7) consecutive calendar days, it shall be filled in accordance with
Article VT, Special Details, contained in the agreement.

4, The provisions of Article VII Section 1(1D) are hereby deleted from the agreement in its
entirety.

Signed on this, the 3 day of Docemder , 2008.
International Brotherhood Town of Bristol
of Police Officers, Local 304
- e \ "
(il 7 N e
AL 7 Orreezd // 7 dre ( /MM(/& e

page 1



